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A/C Transit strike approved 
City and port walkouts studied 


Union employes of the City of 
Oakland and the Port of Oakland 


* were both meeting this week with 
* the possibility of a strike against 


one or both public entities. 
Port employes, who got strike 


sanction Monday from the Ala- 


meda County Central Labor 
Council, were expected to set a 
strike date, probably Thursday 
of this week. 

The Port Commission, on what 
United Public Employees Local 
390 charged were orders from 
city hall to scrap the former par- 
ity with private industry wages, 
voted a 5 per cent blanket pay 
raise with no fringe benefit im- 
provements. 

The city and the Oakland Mu- 
nicipal Civil Service Employees 
Association signed an agreement 
covering all non-uniformed city 
workers after city representatives 
walked out of negotiations for 
800 Local 390 members who work 
for the city. 

The city -association agree- 
ment, signed as 200 unionists 
were protesting at the city coun- 
cil meeting the-city’s offer to the 
union, calls for a 5 per cent raise 
and some changes in fringes. 

Local 390 Executive Secretary 
Paul Varacalli, who had headed 
vain negotiating efforts with the 
port, warned the port commis- 
sion that the union would be act- 
ing irresponsibly if it did no 
reject the port pay decision and 
take “appropriate action. 

At the same commission meet- 
ing, Local 390 was certified as 
bargaining representative for 225 


More on page 8 


Tony Silva elected 
to executive board 


A. J. (Tony) Silva of United 
Telegraph Workers Local 208 was 
elected to the executive board of 
the Alameda County Central La- 
bor Council Monday in a three- 
way race. 

Silva easily defeated Nick Pav- 
letich, Western Graphic Arts Lo- 
cal 14, and James Sim, Oakland 
Typographical Union Local 36. 

Silva will succeed Byron Ed- 
gett of Local 36, who is no longer 
a delegate. 


The editor is on vacation. 
His column will be resumed 
on his return. 


RUTH APFEL, who came to Oakland from Poland 10 years ago 


unable to speak English, has learned the language and her other 
school subjects so well that she is this year’s winner of the Oak- 


land Federation of Teachers 


$500 Peyton-Rosen-Cooperrider 


college scholarship. At presentation at Alameda County Central 
Labor Council meeting, Ruth, an Oakland High senior, shakes 
hands with Council President Russell R. Crowell. Others from left 
are Barbara Bissell, chief OFT Labor Council delegate; Council 
Executive Secretary-Treasurer Richard K. Groulx, Chairman Gail 
Johnson of OFT’s scholarship committee, and OFT President Al 


Rossi. 


The Reagan administration 
will not continue to fight for 
laws protecting working women 
in California. 

This was made clear in a joint 
announcement last week by the 
Department of Industrial Rela- 
tions and the state attorney gen- 
eral that they would not appeal 
a U,S. District Court ruling 
which outlawed two such pro- 
tective laws because they con- 
flict with the Congressional ban 
on sex discrimination. 

The regulations, which now go 
by the boards, prevented an em- 
ployer from requiring a woman 
worker to lift more than 50 
pounds on the job, or working 
her longer than 8 or 10 hours a 
day or 48 to 58 hours a week. 
Hours of work varied with the 
industry involved. 

The state administration’s an- 
nouncement noted that, “The 
effect of the court’s decision is 
to place women on an equal foot- 
ing with men in competing for 
jobs which require longer hours 
and lifting.” 

The California legislature had 
already been warned that if pro- 
tections guaranteed women and 


Women’s protective laws 


minors now are not extended to 
men, they would be taken away 
from women. 

One key measure before the 
Legislature is Assembly Bill 1547 
which would extend to men the 
minimum hours and wage pro- 
visions guaranteed women under 
the State Labor Code. 

The Department of Industrial 
Welfare said it would no longer 
enforce the hour or weight lift- 
ing protections, but would con- 
tinue to enforce other California 
regulations protecting women, 
including minimum wages, over- 
time and rest periods. But the 
status of these is under review 
by the attorney general as a re- 
sult of the court decision. 

The ruling was made in a case 
brought by Leah Rosenfeld who 
was trynig to get Southern Pa- 
cific to hire her as station agent 
at Thermal. SP had turned her 
down because, it said, the job 
required lifting more than 50 
pounds and _ working longer 
hours than were legal for women 
in California. 

She won her case in court but 
didn’t get the job. SP abolished 
it. 


Aemo to Nixon: your inflation is showing 


Memo to Richard M. Nixon: 
Did you say the of inflation ap- 
peared to be decreasing? 

If so, May price figures show- 
ed the President was far off 
base. 

The prices which consumers 
pay rose at twice the rate as in 
ali four months, January-April, 
the Labor Department’s Bureau 
of Labor Statistics disclosed, 


as the New York stock market 
continued a nosedive, with as 
much as a 12.63 price drop in one 
day in the Dow Jones industrial 
average. 

Nixon had hailed earlier stock 
rises as indicating the recession 
was leveling o!f preparatory to 
better times. 

The nationwide Consumers 


pay at 4.4 per cent above those 
of May, 1970. 

Until May, biggest monthly 
cost of living increase this year 
had been three-tenths of 1 per 
cent in beth March and April— 
just half of the May increase.: 

The total increase for March- 
April-May was 4.2 per cent with 
the inclusion of the sharp May 
rise. 


The members of Carmen’s Division 192 last week unanimous:y 
rejected an offer by AC/Transit and authorized a strike which could 
come as early as Thursday of this week. 

A strike would involve 1,452 drivers, clerical workers, mechanics 
and other blue collar workers and tie up A/C’s East Bay and trans- 


Bay lines. 


Strike authorization by 97 per cent of those voting in a daylong 


secret ballot poll followed nearly 
two and one-half months of ne- 
gotiations. 

State Conciliator Thomas Nic- 
olopulos entered the picture last 
weekend in an effort to head off 
a strike. He reported “a positive 
and constructive atmosphere” 
in mediation sessions Saturday 
and early this week but made no 
mention of a basic change in po- 
sitions. 

Before Nicolopulos began me- 
diation sessions, management's 


§ offer was still far below Division 


192 proposals which are aimed at 
parity with pay and conditions 
granted by management of the 
San Francisco Municipal Railway 
and Greyhound Lines. 

And the A/C still held to its de- 
mand for four-hour daily shifts 
for drivers on BART feeder lines 
when BART starts operation next 
January. Division 192 wants a 
continuance of the longstanding 
eight-hour day work guarantee. 

Men working management’s 
half-day shifts would have medi- 
cal care and sick leave employer 
contributions prorated by their 
hours. 

Anniversary date of the A/C 
agreement, won in a 19 - day 
strike last summer, is Wednesday 
of this week. 

Expiring simultaneously is a 
five - year pension agreement 
signed in 1966 and Division 192 
wants pension improvements 
along with better pay and other 
fringes. 

Bargaining began April 12, but 
there had not yet been any dis- 
cussion of pensions as the strike 


More on page 8 


Glaziers re-elect 
Kerr, Borgogno 


President Tony Borgogno and 
Business Manager Robert Kerr 
were re-elected unopposed by 
Glaziers & Glassworkers Local 
169. Election is for a three-year 
term. 

Robert Siebert outpolled Leon- 
ard Hansen for vice president to 
succeed George Suplick who did 
not run for re-election. 

Financial Secretary Tony San- 
ZO was re-elected without oppo- 
sition and Treasurer Alex Mc- 
Nally was re-elected over opposi- 
tion of Suplick. 

Re-elected without opposition 
were Warden John Pagan and 
executive board member Walter 
Muzika. Elected trustees were 
Walter Hare, Ernest Medeiros 
and Max Bidwell. 


Local 18 votes on 
new contract offer 


Members of Service Employees 
Local 18 were called to a meeting 
July 1 to vote on whether to ac- 
cept or reject a new contract of- 
fer of the East Bay Bowling As- 
sociation. 

Officers and the negotiating 
committee recommended accept- 
ance. Terms of the offer were 
withheld pending the meeting. 

Negotiations had been under- 
Way since early May. 


Berkeley city strike sanctioned 


Emergency strike _ sanction 
against the City of Berkeley was 
granted by the Alameda County 
Central Labor Council Monday 
night to Social Services Union 
Local 535 and United Public Em- 
ployees Local 390. 

A strike was scheduled for 
Thursday morning, July 1, 
Berkeley’s unionized firefighters 
were pledged to honor picket 
lines. 

Strike sanction was authorized 
after the city refused to grant 
wage and benefit increases to 
bring involved union workers up 
to the level of workers in com- 
parable agencies. 

Local 390 represents refuse col- 
lectors, meter maids, poundmas- 
ter, street maintenance and gen- 
eral craftsmen. Local 535 repre- 
sents employes in the health and 
social planning departments. 

Paul Varacalli, secretary of Lo- 
cal 390, said that city negotiator 
Richard Beigl refused in mara- 
thon weekend talks to make “any 
formal counterproposal whatso- 
ever on improvements.” 

“Informally the city offered a 
5 per cent wage increase if we 
dropped everything else. That 
includes the agency shop, which 
the city said was immoral. The 


strike deadline of Thursday 
morning. Wednesday night was 
the deadline for the city coun- 
cil to adopt a budget, which 
should include increases for em- 
ployes. 


Dave Aroner, field representa- 
tive for Local 535, said: 


“The City of Berkeley has for 
years lagged behind other agen- 
cies in their wages and benefits 
paid to public health workers. 


“This year they claim that long 
standing inequities must con- 
tinue due to budget problems. 
Our’ members also have budget 
problems and cannot settle for 
an inadequate city offer. 


“We will make every effort to 
reach a fair settlement so that 
the public will not suffer from 
the poor judgment of city offi- 
cials.” 

In a special order of business 
the labor council placed the 
strike sanction in the hands of 
Executive Secretary - treasurer 
Richard K. Groulx. rs 
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How fo Buy 


Nearly everything will cost more 


By SIDNEY MARGOLIUS 
Labor Journal Consumer Expert 

Get ready for another big hike 
in your living costs. You’re going 
to have to pay more this summer 
for almost everything from ham 
to hamburger, and mortgages to 
medical care. 

After a few months of relative- 
ly moderate in‘lation, prices are 
poised for a jump that will make 
a mockery of the Administra- 
tion’s recent desperate an- 
nouncement that there has been 
“a decrease in the rate of in- 
crease.” What we’re about to 
have is a plain increase in the 
rate of increase. 


HERE ARE the main trouble 
spots that your family will have 
to cope with in the months im- 
mediately ahead: 

e@ This is going to be an expen- 
sive summer for meat. You're al- 
ready accustomed to seeking beef 
at $1 a pound and more. But now 
we're going to see $l-a-pound 
pork too; even the loin roasts 
and hams that have been rela- 
tively reasonable this spring. You 
won’t see cheaper meat before 
October, store meat buyers re- 
port. 

Consumers also have been 
startled by the high prices of 
produce so far this season. Large- 
ly because of poor weather con- 
ditions in the South for the early 
crops, many fresh vegetables cost 
10 to 33 per cent more than last 
year. Many canned fruits and 
vegetables also cost more this 
year. 


Even frozen fish, once a cheap 
food, now often costs a buck a- 
pound. For one reason, increased 
activity of foreign fishing fleets 
has depleted some fishing banks 
near American shores. Canned 
fish such as salmon and tuna is 
still relatively reasonable but will 
cost more later this year because 
of the worldwide shortage and 
heavy demand for fish. 

@ Medical-care costs are still 
climbing as Blue Cross rates go 
up 15 to 30 per cent every year in 
various areas. Middle-aged peo- 
ple are being hit especially hard 
as more Blue Cross plans adopt 
age-rating for non-group as well 
as group members. In the Chica- 
go area, Blue Cross has just an- 
nounced a hike of 50 per cent for 
non-group members over age 50. 

In Pennsylvania, State Insur- 
ance Commissioner Herbert Den- 
enberg put his back up and re- 
fused a big increase requested by 
Blue Cross until hospitals initiate 
needed reforms of “the incredi- 
ble waste and inefficiency” in 
health care. 

e@ Interest rates are bouncing 
up again too, with mortgages 
edging up from their recent 7- 
715 per cent levels. 

If you don’t need food, medical 
care or a new house, July is a 
month of important sales giving 
you an opportunity to fill in fam- 
ily clothing and household needs 
at reduced prices. 

The July sales are big this year, 
and are even beginning earlier 
than usual. The prior demands of 
high food, medical and rent costs 


FULL SPEED! 


21 YEARS BEFORE FULTON LAUNCHED 
JAMES RUMS 


“HIS "CLERMONT” 
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BOAT. IT WORKED ON A JET PRINCIPLE 


DRIVEN BY A PUMP AND REACHED A SPEED 
OF 4 MILES PER HOUR! 


1S THIS A SYSTEM? 


YOU BET /T 1S- THE 
FREE ENTERPRISE 
SYSTEM! AND YOU 
CAN SUPPORT IT BEST 
BY JOINING THE 4 
PAYROLL SAVINGS PLAN! 
REMEMBER, U.S. 
SAVINGS BONDS 
SERVE YOU WHILE 

THEY SERVE YOUR 

COUNTRY! 
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THE DEEP END! 


Y THE DEEPEST CANYON IN THE WORLD 

IS HELLS CANYON DIVIDING IDAHO 

. AND OREGON. IT REACHES A DEPTH 
‘+ OF 1,900 FEET! 
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| AM MOVING 


I am moving to a new address. 
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have cut volume for the furniture 
and apparel sellers. - 

Among leading July sales are 
shoes (one of the most useful); 


men’s suits and shirts; women’s ’ 


dresses and hosiery; sportswear; 
refrigerators, and curtains and 
drapes. : 


TV SETS: But besides these 
traditional July sales, many 
stores are cutting prices sharply 
on household appliances and TV 
sets. 

If you are looking for a TV 
set, compare prices in several 
stores or wait for one of this 
year’s many special sales. We 
have found, for example, 19-inch 
black and white sets of the same 
make, Zenith, selling anywhere 
from $140 to $189. 

On an RCA 18-inch color TV 
set we found a range of $350 to 
$440. Interestingly, there is a no- 
ticeably disproportionate jump 
in price from 18 to 19-inch sets, 
of $50 to $80. The 18-inch sets 
are used as a price leader, with 
the slightly larger sets priced 
much higher for “step-up” pur- 
poses. 


VACUUM CLEANERS: Price 
cutting on vacuum cleaners has 
brought the popular canister type 
to as little as $30-35 for many 
brands. The canister models are 
so inexpensive now (even if not 
always durably constructed) that 
they are better value even as an 
auxiliary cleaner than the less- 
versatile electric sweepers which 
cost almost as much. 


AIR CONDITIONERS: As in TV 
sets, manufacturers are using 
models with lower capacity as a 
price leader; for example adver- 
tising 4000-BTU models for as lit- 
tle as $79 and then jumping the 
price as much as $30-$40 for 
slightly larger capacities. 

Actually it does not pay to buy 
an air conditioner with more 
BTU capacity than you really 
need. An unnecessarily large 
model will turn on and off more 
often and thus not have enough 
opportunity to dehumidify the 
air adequately. 


FOOD BUYING CALENDAR: 
Egg prices are edging up but eggs 
are still the best protein value of 
the menth. Turkeys also are rel- 
atively good value. Broilers and 
smoked hams have gone up but 
steres still use these as price 
leaders. 

(Copyright 1971) 


Bill proposes 
out of state 
teacher credit 


A bill befcre the U.S. Senate 
would protect retirement bene- 
fits of teachers who move across 
state lines. 

Some 100,000 California teach- 
ers would be immediately affect- 
ed if the measure is approved, 
said California Democratic Sen- 
ator Alan Cranston who co-spon- 
sored the bill introduced by Sen- 
ator Harrison A. Williams Jr., 
New Jersey Democrat. 

Cranston said their average 
teaching time in other states was 
eight years. At present none of 
this out-of-state teaching counts 
in determining eligibility for re- 
‘irement or size of benefits under 
the California Teachers Retire- 
nent System. 
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Gelling Your Money’s Worth 


Warnings of shock hazards in 
connection with use of most el- 
ectric dental irrigators have been 
issued by Consumers Union, the 
nonprofit testing organization. 

When 9 o: 11 tested irrigators 
were immersed in water they 


“produced current leakage judg- 


ed a serious hazard,” and Con- 
sumer Reports, CU’s monthly, 
warns “they could give you a 
lethal shock.” 

THE TESTED devices, were 
listed as having complied with 
Underwriters Laboratories’ safe- 
ty standards, and all proved 
electrically safe even when water 
was poured over them. 


But, Consumer Reports says, 
there is a distinct possibility, 
that if the appliance is just rest- 
ing on a surface it could be 
knocked into the sink — or even, 
depending on how the bathroom 
is designed, into the tub. 


Except for the two models 
found immersion-safe, Consumer 
Reports urges you to buy an elec- 
tric dental irrigator with a wall 
bracket and wall mount. 


Wall brackets are not available 
for the two irrigators rated safe 
even if they are immersed. Con- 
sumer Reports says they are the 
General Electric AP2 and the 
Water Pik 52, which operates on 
rechargeable batteries. But it 
warns that other Water Pik mod- 
els failed the safety test. 


Three of the 11 rated units 
were judged Not Acceptable by 
CU: the Northern 6250, the Wat- 
er Pik 49, and the Sears Cat. No. 
6510. All three failed the immer- 
sion test and came without a wall 
bracket. Consumers Union notes 
that it is not in a position to eva- 
luate the effectiveness or oral 
safety of dental devices. 


IT THEREFORE recommends 
that you give preference in buy- 
ing a dental irrigator to models 
classified as being effective and 
safe to oral tissues by the Ameri- 
can Dental Association’s Coun- 
cil of Dental Materials and De- 
vices. 

The ADA has a_ program 
whereby irrigators and other de- 
vices are so classified after re- 
viewing the clinical information 
provided by the manufacturer. 

Consumer Reports says that if 
your dentist has recommended 
use of an irrigator, or if he has 
approved your request to use one, 


CLARENCE N. 


COOPER 


MORTUARY 


“Built by Personal 
Service” 


Main Office 


Fruitvale Ave. at East 
Sixteenth Street 


Telephone 533-4114 


ask him how to use it to avoid 
possib!e harmful effects. 

The June issue report also 
rates faucet-model dental irri- 
gators which, instead of working 
by an electric pump, op2rate on 
pressure of water from your 
faucet, and are attached to the 
faucet with each use. 

Inconveniences associated with 
this type of irrigator include at- 
taching an adapter to the fau- 
cet, and controlling both tie 
water temperature and pressure 
while the device is in use. 


AFL-CIO backs 
proposed limit on 
radiation exposure 


The AFL-CIO has added its 
strong endorsement to proposed 
federal guidelines improving pro- 
tection against lung cancer for 
uranium miners exposed to ra- 
don and radon “daughters” gas. 

The recommendation to limit 
the general exposure level to four 
Working Level Months (WLM) 
was issued by Administrator 
William D. Ruckelshaus of the 
Environmental Protection Agen- 
cy. 
Current federal guidance on 
the inhalation of radioactive 
contaminants is 12 WLM. 

Abnormally high incidence of 
lung cancer fatalities among ur- 
anium miners has been attribu- 
ted to inhalation of radon and 
radon “daughters,” Ruckelshaus 
said. Radon “daughters” are pre- 
duced by decaying radon. 

The environmental agency’s 
authority on protective standards 
for uranium mine radiation ex- 
posure is limited to providing 
guidelines to other federal agen- 
cies. Enforcement of radiation 
standards is up to the Interior 
Department’s Bureau of Mines 
and in part, the Labor Depart- 
ment. 

The now-defunct Federal Ra- 
diation Council had _ several 
months ago recommended low- 
ering nuclear radiation limits to 
4 WLM. But Secretary Elliot L. 
Richardson of Health, Education 
& Welfare asked for a six-month 
postponement, which was ap- 
proved by President Nixon. 
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Occupational Safet y and 


“Health Act needs vigorous en- 


forcement and full funding to 


“make it work, AFL-CIO spokes- 


men told 600 union safety spe- 
cialists attending the recent In- 
dustrial Union Department safe- 
ty conference. 


“No law is going to save a sin- 
gle life or prevent a single acci- 
dent,” AFL-C1O President 
George Meany said, “until the 
intent of Congress is translated 
into action in the shop and on 
the job.” 

When the law was _ passed, 
Meany recalled, “the AFL-CIO 
served notice that we were going 
to be watching over the govern- 
ment’s shoulder to see that it 
doesnt’ get watered down,:.and 
that it doesn’t wither away be- 
cause of neglect or financial 
starvation.” 

Meany warned that proper en- 
forcement of the law will be im- 
possible if the Labor Department 
does not recruit and train 
enough inspectors or increase its 
budget for the administration of 
the law. 


He also warned that the Labor 
Department must not rely on 
States to enforce the job safety 
and health standards. 


County wastes 


Enforcement key to job safety 


IUD President I. W. Abel, in 
his opening address to the con- 
ference, said that labor is not 
going to pay any environmental 
blackmail nor is it going to “suc- 
cumb to threats that meeting 
safety and health standards will 
mean a loss of jobs.” 

He said jobs do not have to be 
lost to cleaning up the environ- 
ment, stressing that “we can 
have both together—jobs and a 
clean environment,” Abel said. 

Conference chairman Peter 
Bommarito, president of the 
Rubber Workers, said “we will 
work within the framework of 
the law, utilizing every provision 
to its fullest extent.” 

He told the union safety spe- 
cialists that they must know 
and understand the provisions 
of the law in order to protect the 
right of workers to safe and 
healthy conditions on the job. 

Bommarito pointed out that 
those who are working in the 
midst of hazardous condition 
are eminently qualified to carry 
out the enforcement. 

While more than 5,000 labor 
representatives have applied to 
OSHA for positions on the com- 
Pliance force, Bommarito said 
there is none known to have 
been accepted. 


$1,600,000 


in welfare, union charges 


A whopping $1,600,000 in coun- 
ty welfare funds have been 
wasted this year due to non-col- 
lectable overpayments caused by 
administrative error on the part 
of the Aalmeda County Welfare 
Department, a spokesman for 
Social Services Union Local 535 
charged. 


Dee Gottwald, vice president 
of the union and a county eligi- 
bility worker, charged that stag- 
gering workloads were responsi- 
ble for the lion’s share of the 
losses which will have to be borne 
by the property taxpayers of Al- 
ameda County. 

Adequate staffing would allow 
more accurate eligibility deter- 
mination, thereby reducing the 
error rate to the pre-1968 level 
of one half of ene per cent. This 
would produce a savings of over 
$1,000,000,000 in county property 
tax funds. 

A review reports on uncollect- 
able overpayments show that at 


least 7,900 cases are involved 
each year with the average over- 
payment being in excess of $200 
per year. 

“It’s only the tip of the ice- 
berg,” noted Mrs. Gottwald. 
“Many other overpayments which 
are not classified as uncollect- 
able in fact are.” Examples in- 
clude: 

e@ Recipient earnings properly 
reported but not processed by the 
department in a timely manner. 

e@ Failure to delete ineligibles 
by budget deadline due to insuf- 
ficient staffing. 

@ Delayed processing of Social 
Security, insurance and other 
lump sum payments which would 
reduce the welfare roles. 

Reduction of caseloads from 
the present 120 families per 
worker to 90 would cost the coun- 
ty only $158,500 (because of 50 
per cent federal sharing on sal- 
aries), she said, and would be 
offset by potential savings in ex- 
cess of $1,000,000. 


Labor hits cargo rule scuttling 


The AFL-CIO maritime unions 
and AFL-CIO President George 
Meany have called on President 
Nixon to reconsider his scuttling 
of an eight-year-old require- 
ment that at least half of USS. 
grain shipments to communist 
nations be carried in American 
vessels. 

Meany wrote Nixon that his 
suspension of the 50-50 policy is 
contrary to Nixon’s own cam- 
paign promises and worsens the 
plight of the hard-pressed US. 
flag fleet and its union workers. 

During his campaign for presi- 
dent Nixon issued a position pa- 
per saying it was essential to in- 
crease the share of U.S. export 
trade carried by American owned 
ships manned by Americans. 

The 50-50 directive, which Nix- 
on recently suspended, was issued 
in 1963 by President Kennedy 
when the government approved 
a large-scale wheat shipment to 
the Soviet Union. It was reaf- 
firmed during the Johnson ad- 
ministration after a dispute over 
evasion of the cargo. preference 
order by grain dealers. 

Meany stressed in his letter 
that the. economie plight of the 
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U.S. merchant marine is even 
worse today. Shipments in Amer- 
ican-flag ships have shrunk to 
less than 5 per cent of the na- 
tion’s total export-import trade. 

“This decline is reflected in 
rapidly increasing unemployment 
among American seamen and 
other workers in the industrial 
complex required to support a 
healthy merchant marine,” 
Meany said. 

As a result of the Nixon sus- 
pension, maritime unions reacti- 
vated their Save Our Ships Com- 
mittees. 

Meany reaffirmed a 1965 AFL- 
CIO statement which noted that 
commercial wheat exporters re- 
ceive a large export subsidy be- 
cause federal supports raise the 
price of wheat above the world 
market. This subsidy is substan- 
tially higher than the extra cost 
involved in using U.S. ships for 
half the cargo. 

Abandoning the 50-50 require- 
ment may line the pockets of 
grain dealers, but the cost will be 
further destruction of American 
jobs and an undercutting of ef- 
forts to revive the U.S. merchant 
marine. 
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JOHN L. LEWIS was added to the Smithsonian 
Institution’s National Portrait Gallery June 16 
with presentation of a bust scuptured by Ben 
Goodkin. The gift, by the AFL-CIO Industrial 
Union Department, was made on the 35th an- 


George Meany 


niversary of the founding of the Steelworkers 
Organizing Committee. AFL-CIO President 


and Steelworkers President I. 


W. Abel are shown inspecting the bust after 
the presentation. 


Runaway production costs 500,000 jobs 


The flight of American cor- 
porations to overseas factories 
has cut more than half a million 
jobs from the U.S. economy, 
AFL-CIO Research Director Nat 
Goldfinger charged. 

“American business has set up 
something like 8,000 foreign sub- 
sidiaries” since World War II, he 
said, primarily to take advantage 
of wages as low as 10 and 15 
cents an hour. 

These foreign-produced prod- 
ucts find their way back to the 
United States as well as to for- 
eign markets. 

In addition, he said, world 
trade has become almost a one- 
way street with the American 
market open to a flood of im- 
ports while U.S. exports are 
“hampered or barred by the poli- 
cies of foreign governments.” 

The AFL-CIO research direc- 
tor cited congressional figures 
showing that imports claim ma- 
jor portions of U.S. consumer 
sales ranging from automobiles 
and electrical appliances to 


MDs to get bad 
reports on drugs 


Physicians soon will be guaran- 
teed access to any adverse con- 
clusions on prescription drugs 
by government-sponsored scient- 
ific panels. 

Medicines which the _ public 
buys without prescription are 
not covered, however. The Food 
& Drug Administration said it 
would deal with them later. 

The FDA ruled that adverse 
conclusions must be included in 
advertising and labels for pre- 
scription drugs. Drug houses ad- 
vertise prescription medicines 
almost exclusively to physicians 
and druggists do not pass on lab- 
elling to customers. 

The ruling, effective in Octo- 
ber, requires that any manufact- 
urer’s advertising or labelling 
claims of effectiveness be bal- 
anced with any negative find- 
ings of the National Academy of 
Sciences - National Research 
Council. 


glassware and clothing. Yet, 
Goldfinger stressed, despite over- 
seas production at wages only a 
fraction of those workers here 
earn, U.S. consumers rarely get 
any benefit of lower prices. 
Goldfinger called for a “sharp 
change” of US. policy, including 
the end of “tax incentives and 
other assistance and encourage- 
ment to American businesses to 
set up foreign subsidiaries;” con- 


trol and regulation of the export 
of American capital, technology 
and know-how; greater effort 
toward “development of fair la- 
bor standards ... on wages and 
working conditions on products 
that are shipped in world trade,” 
and establishment of “an orderly 
marketing mechanism — with 
quotas,” to stop the “sharp rise 
of imports that are disrupting 
American markets.” 


Employer ‘blackmail’ against 
anti-pollution laws assailed 


An AFL - CIO economist 
charged that employer threats to 
close plants and lay off workers 
rather than comply with anti- 
pollution controls often amount 
to “industrial blackmail.” 

But the labor movement won't 
be deterred from its drive for 
measures to reclaim and pre- 
serve the environment, George 
H. R. Taylor of the AFL-CIO 
Department of Research said ina 
radio interview. 

Taylor urged national anti-pol- 
lution standards, “imposed im- 
partially across the country.” He 
pointed out that uniform stand- 
ards would “close the escape 
hatch” that now lets companies 
leave a state with strict controls 
and “go to another state that will 
be more lenient.” 

Taylor said that while some 
threatened layoffs and plant 
closings are only “bluffs ... used 
by industry to try to prevent the 
imposition of strict controls over 
the environment,” many com- 
panies have actually shut down 
rather than invest in process 
changes that would meet stand- 
ards set by the law. 

He cited the case of a cattle 
feed company with a “$30 000,000 
a year take” that closed it’s plant 
in central Kansas, rather than 
“spend $250,000 to meet the water 
pollution control standards of 
the state.” 

Questioned by reporters on the 
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Labor News Conference program, 
Taylor who is also secretary of 
the AFL-CIO Staff Committee on 
Atomic Energy & Natural Re- 
sources, refuted the charge that 
“legislation to clean up the air 
and the water has been killed 
with labor’s help. 

He said that unions strongly 
oppose the prohibition on non- 
returnable bottles and cans in 
Maryland, because that kind of 
“easy approach, which is very 
popular at the present time,” 
touches “only a very minor por- 
tion” of the problem of “solid 
waste hurled on the landscape 
of the United States every year.” 

Rather than attack one aspect 
of the problem, he said, there 
should be development of “a to- 
tal technology” that includes ef- 
fective collection methods for 
such by-products of industry as 
the bottle and the can—paper 
products and plastics—so that 
they can be re-cycled and re- 
used. 


Ship officers secretary 


The executive board of the 
Masters, Mates & Pilots has 
named Captain Robert J. Lowen 
secretary - treasurer succeeding 
the late Captain Charles M. 
Crooks. The MM&P has voted 
to become the Marine Division 
of the International Longshore- 


men’s Association. 
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Sheet Metal 216 
BY KEITH AND JIM 


Last week we touched a little 
bit on the new Better Heating 
and Cooling Bureau put into ef- 
fect by the Contractors’ Associ- 
ation. We would like to make 
known to all members the Design 
Center procedures. 

The Design Center of the Bet- 
ter Heating and Cooling Bureau 
has been established to engineer 
the “Guaranteed Comfort Sys- 
tem” and prepare drawings and 
specifications to accomodate res- 
idential building plans. 

The Design Center will accept 
plans direct from Architects, 
Building Designers, Engineers 
and BHCB sub-contractor mem- 
bers. General Contractors may 
submit their plans through any 
BHCB member firm.| 

BHCB’s Design Center staff 
will design the heating/cooling 
system and prepare the draw- 
ings and specifications in ac- 
cordance with the requirements 
of BHCB’s “Guaranteed Com- 
fort System.” 

Those bringing plans to BHCB 
must provide construction infor- 
mation regarding salls, roof, ceil- 
ing, glass, insulation and orien- 
tation of the structure(s). BHCB 
will also require specific infor- 
mation as to the project location 
and number of units expected to 
be constructed at that site on the 
submitted plans. 

BHCB will then size furnaces 
and/or cooling units and ducting 
and outlets and prepare the duct 
layout. All drawings, specifica- 
tion and heat gain/loss calcula- 
tions will be prepared and ready 
for pirk-up within 24 hours. Five 
sets of all documents and draw- 
ings will be returned for a nom- 
inal fee averaging approximately 
$35 (dependent upon house size 
and number of outlets required.) 

Persons claiming drawings, 
specifications and heat gain/loss 
calculations (provided in sum- 
mary form on each set of draw- 
ings) will execute an agreement 
with BHCB assuring installation 
under these plans to a BHCB 
member firm. Additional copies 
of all documents may be secured 
at BHCB’s cost. 

The BHCB will GUARANTEE 
that said system will meet all of 
the installation and performance 
standards of the “Guaranteed 
Comfort System.” In the event of 
system design failure BHCB shall 
immediately make _ corrections 
and bear all costs connected 
therewith. In the event of an in- 


stallation error the installing 
contractor-member shall be re- 
quired to make necessary correc- 
tions immediately and at his ex- 
pense. 


BHCB staff will be available 
during construction to make job- 
site design revisions necessary to 
assure continuance of the guar- 
antee. And, shall at its discre- 
tion, conduct such job-site in- 
specitions as it deems necessary 
to assure maintenance of the 
quality standards of installation 
and compliance with the “Guar- 
anteed Comfort System” specifi- 
cation. Said specification shall 
meet or exceed FHA and all per- 
tinent city, state and/or federal 
code requirements. 


We believe that both Labor 
and Management has been look- 
ing forward to something like 
this. It will upgrade our work 
and we believe it will make more 
work for our Contractors and 
more work for us too. 


For some time we have been 
reading in the newspapers, hear- 
ing on the radio, viewing on tel- 
evision, the proposed merger of 
District 50 (formerly of the Unit- 
ed Mine Workers) with the Unit- 
ed Steelworkers of America, who 
as you know is a member of the 
AFL-CIO. 


So far, District 50 has not pen- 
etrated our area except in Fresno 
and San Jose but if they are 
given the green light by this pro- 
posed merger, our local problems 
will be multiplied. 

Of the approximately 170,000 
members of District 50, a sub- 
stantial number are engaged in 
trades within the construction 
industry which have been and 
continue to be organized by the 
International Unions affiliated 
with the Building and Construc- 
tion Trades Department. 

Our International’s objections 
are also shared by the Building 
and Construction Trades Depart- 
ment, because we all feel that 
there would be continuing con- 
flict between the Steelworkers 
Union on the one hand, and the 
17 affiliates of the Construction 
Trades Department on the other, 
with respect to jurisdiction and 
organization in the construction 
industry. 

It doesn’t take geniuses to fig- 
ure out what this proposed mer- 
ger would do to the Building and 
Construction Trades Department 
on behalf of its 17 International 
Union affiliates, if you gave this 
union sanction to organize work- 
ers engaged in the same type of 
work. The only way this merger 
would be possible is if District 50 
desired to ends it’s independent 
status and have it’s members be 
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absorbed in the appropriate af- 
filiates of the Construction 
Trades Department. 

This is covered in Article II of 
the Constitution of the AFL-CIO 
which reads as follows: “8—To 
preserve and maintain the integ- 
rity of each affiliated union in 
the organization to the end that 
each affiliate shall respect the 
established bargaining relation- 
ships of every other affilate and 
that each affiliate shall refrain 
from raiding the established bar- 
gaining relationship of any other 
affiliate and, at the same time, 
to encourage the elimination of 
conflicting and duplicating or- 
ganizations and_ jurisdictions 
through the process of voluntary 
merger in consultation with the 
appropriate officials of the Fed- 
eration, to preserve, subject to 
the foregoing, the organizing 
jurisdiction of each affiliate.” 

There are several other Con- 
stitutional reasons for not ap- 
proving this merger, but one of 
the main reasons is their wage 
rate which is considerably low- 
er than the prevailing wage ne- 
gotiated in New Orleans in which 
their Building Trades Council 
picketed a District 50 job and 
was ordered to permit the con- 
tractor to defeat the wage rates 
negotiated by local unions affil- 
iated with members of the De- 
partment through the so-called 
“separate gate” device. This de- 
cision is the landmark Markwell 
and Hartz (reserved gate) clause. 

To allow the proposed merger 
to become effective, in view of 
the heavy governmental pres- 
sures on the construction indus- 
try, it would be doubly unfortun- 
ate at this time. 


THOUGHT FOR THE WEEK: 

“When bad men combine, the 
good must associate; else they 
will fall, one by one, an unpitied 
sacrifice in a contemptible strug- 
gle.”—Burke. 


Members of the _ Tri-State 
Death Benefit Plan, Death As- 
sessment 701 is now due and 
payable. 

Regular membership meetings 
are held on the third Wednesday 
of each month, Labor Temple, 
2315 Valdez Street, Gakland, Cal- 
ifornia. . 


Chips and Chatter 
BY GUNNAR (BENNY) BENONYS 


Uncle Benny claims the tax- 
payer may be the first of Amer- 
ica’s natural resources to be ex- 
hausted! 

Several newspapers have re- 
ported on the carpenter’s prob- 
lems to date. Some reports are 
somewhat erroneous. 

Your conference board has 
reached an agreement with the 
Home Builders Associations, but 
not the Associated General Con- 
tractors as of this date. 


The 46 County agreement with 
the Home Builders provides the 
following increases; as of June 
16, 1971 wages will be $7.50 per 
hour (up 62 cents), as of August 
1, 1971, Health and Welfare in- 
creases 15 cents per hour; Jan- 
uary 1, 1972, Pension increases 
25 cents per hour; June 16, 1972, 
wages increase to $8.10 per hour 
(up 60 cents); August 1, 1972, 
Vacation increases 25 cents; as 
of June 16, 1973, wages increase 
to $8.75 per hour. 

The total package is $2.52 per 
hour over a three year contract, 
$1.87 in wages and 65 cents in 
fringes. 

As of today, Monday, there are 
no further meetings scheduled 
with the A.G.C. 

Friday morning, at Vallejo, all 
Business Representatives of 
Northern California attended a 
strategy meeting and received in- 
structions to carry out the polic- 
ies of the Conference Board for 
the 46 County negotiators. 


Special called meetings will be 
held shortly at all local unions 
to ratify the proposed agreement 
which is retroactive to June 16, 
1971. Please save all your check 
stubs to help collect any wages 
you may have due you. 

By the time you read this col- 
umn, there may have been sig- 
nificant changes, so keep in 
touch with your local union for 
the latest developments. 

Local 36 will have a vote on 
the agreement on Friday, July 9, 
1971, all day from 7 am. to 
5:30 p.m. 

This is a vote on YOUR bread 
and butter, so be sure to vote! 

See you at the meeting, 
Brother. 


Dental Technicians 99 
BY LEO TURNER 


Preparations for the negotia- 
tion of the new contract for the 
Dental Assistants and office per- 
sonnel got off to a good start 
last Sunday when members from 
seven of the offices gathered in 


San Francisco to discuss the, 


needed changes in the contract. 
The members from outside the 
Bay area are to be particularly 
congratulated for their interest 
and participation. 

A further meeting will be held 
on August 8th at which time we 
hope the rest of you will also be 
present. That will be a “MUST 
ATTEND MEETING” and we 
hope all of you will mark that on 
your calendar now. That will be 
the final meeting before negoti- 
ations which will start about two 
weeks later. 

All technician members of the 
Union will this week (as of July 
1st) receive the second install- 
ment of the wage increase nego- 
tiated last year. When you get 
your pay for the period starting 


July 1st, make sure that twenty 
cents (20c) per hour is part of it! 

We are still attempting to work 
out something on the Dental 
Plan as provided by the contract. 
A meeting was held last week but 
it looks like we will need some 
additional time to determine 
whether the money will be allo- 
cated to either the Welfare or 
Pension funds. 

As previously indicated, we will 
call a special meeting of the 
Technician members to decide on 
this after we are sure where we 
stand. In the event that we are 
able to work out the details of an 
acceptable dental plan, it will be 
made retroactive to July 1st. 

I would like to remind all 
members again that we will not 
have our regular July meeting 
due to the possibility that we will 
have to hold the special meeting 
in regard to the dental plan. 


Watchmakers 101 
BY GEORGE F. ALLEN 


One of our members needs a bit 
of help —if possible, from a 
watchmaker in the San Jose area. 
This member has contacted all 
the wholesale houses for a watch 
part and has been unsuccessful, 
he is in need of a 3rd wheel for 
a 17AA Bulova. If one of our 
members, preferably in the San 
Jose area has such a watch part 
that he could supply this member 
with—please telephone the union 
office collect—421-1968. 

In the past, we have always 
informed our members of any 
member who has retired and is 
receiving retirement benefits 
from the International Jewelry 
Workers’ Union Pension Plan. 
However, for reasons best known 
to themselves, we are asked to 
keep this information confiden- 
tial. Therefore, about all we can 
say at this time, is that we have 
had such a request from a retiree 
and have added one more mém- 
ber to the list of members now 
enjoying benefits from our par- 
ticipation in the I.J.W.U. Pension 
Plan. Now don’t look at each 
other and think—I know it ‘isn’t 
me—could it be him? Because it 
ain’t so—this member has REAL- 
LY retired and taking it easy. 
And no questions please—we CAN 
keep a past or present member’s 
confidence, only, by abiding by a 
request, which trust we cannot 
betray. ar 
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AFSCME 1695 
BY ERNIE HABERKERN 


If anyone still had any notion 
that the University of California 
administration was a stronghold 
of ‘permissive’ liberalism the ac- 
tions they took last week should 
certainly prove otherwise. 

As we reported in this column 
last week The University of Ca- 
lifornia Press laid off eight em- 
ployees, seven of them union. The 
Personnel department backed 
them up and refused to discuss 
the layoffs arguing that lay off 
policy was a ‘management prero- 
gative’ and it was merely a co- 
incidence that those laid o/f were 
predominantly union. 

The warehouse employees with 
the backing of the Contra Costa 
Labor Council struck the Rich- 
mond warehouse. The reply of 
the UC administration was to 
seek an injunction against the 
union to prevent it from “strik- 
ing, threatening to strike or giv- 
ing notice it was to strike.” 

At the Institute of Industrial 
Relations on the campus there 
are a number of labor manage- 
ment experts who will tell you 
what a bad way to handle labor 
disputes an injunction is. That is 
the University’s pose as a disin- 
terested commentator on labor 
management relations. The Uni- 
versity as an employer is some- 
thing else. 

Like other tax-supported in- 
stitutions it claims it cannot be 
struck. Public Employees are not 
allowed to strike according to the 
University. On the other hand 
the University refuses even to 
meet with let alone bargain with 
its employees. It concedes them 
fewer rights than private corp- 
orations who are admittedly in 
business for the sake of a buck. 

Student and faculty have been 
arguing for some time that the 
Universities and State Colleges 
are run by boards dominated by 
businessmen appointed more be- 


cause of their contributions to 


campaign funds than the fund of 
knowledge. (We shouldn’t sneer 
at these businessmen’s know- 
ledge though; Governor Reagan 
could probably give a _ good 
course on tax law, for exaomple). 
Not only do these men bring to 
their position their anti-labor 
prejudices, they are afraid that 
any democratic organization of 
employees, faculty or students 
would make it more difficult for 
them. They would find it more 
difficult to treat the University 
as a political plum rather than 
a public trust. 

Even a more representative 
board, however, would have to 
represent the interests of the 
University rather than the in- 
terests of the employees. It could 
be a better and more decent em- 
ployer but employees, as well as 
students and faculty, would still 
have to represent themselves. 
They would still need to bargain 
collectively and they would still 
need the only weapon that makes 
bargaining meaningful the 
weapon of the strike. 

For now the local has chosen 
to fight this injunction in the 
courts. This action makes it 
clear, however, that we will have 
to win our rights against this 
University. They won’t be given 
to us. We will not give up our 
right to strike. 


Novak, ex-Guild head; dies 


Ralph B. Novak, who was sec- 
retary-treasurer of the Ameri- 
can Newspaper Guild from 1947 
to 1951 and executive vice-pres- 
ident from 1951 to 1955, died in 
Detroit at 63. 
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Steamfitter Notes 
BY JAMES MARTIN 
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Graduation exercises honoring 
our twenty graduating apprent- 
ices were held last Saturday 
evening at the Red Rooster Re- 
staurant in Concord with ap- 
proximately two hundred people 
present representing both labor 
and management. Friends and 
members of the family greeted 
these young fellows and welcom- 
ed them into the ranks of 
journeymen. 


Business Representative’ Doyle 
Williams was master of cere- 
monies for the affair assisted by 
members of the Local J. A. C. 
Committee, President Ernie 
Boyer, Business Representative 
Bob Beeson, this writer and oth- 
ers. The graduating apprentices 
were presented certificates of 
completion of their apprentice- 
ship from the United Association 
and the California State Joint 
Apprenticeship Committee. A 
pleasant evening was enjoyed by 
all. 


The graduating apprentices 
were: Kermit Bailey, Richard 
Blaha, James Breese, Donald 


Bruce, Jack Butler, Leroy Cabral, 


Carl Cole, John Curran, Theo 
Dean, Paul Delnista, Anthony 
Dominguez, John Fitzpatrick, 


Louis Hinrichs, Joe Jacoby, Jr., 
Jack Kent, Richard Moniz, Jr., 
Gilbert Paulazzo and Richard 
A. Silveira. 


The California State Joint Ap- 
prenticeship Committee held it’s 
Eighteenth Annual Contest open 
for 4th and 5th year Pipefitter 
and Plumber contestants at Cal- 
Poly College in San Luis Obispo 
this past week. The 5th year 
Plumber and Pipefitter winner 
will represent the State of Calif- 
ornia at the International Con- 
test which will be held at Purdue 
University, Lafayette, Indiana, 
August 16-20, 1971. 

This year we had ‘thirteen 
Plumbers; eleven 5th year Plum- 
bers; six 4th year Fitters; five 
5th year Fitters, making a total 
of 35 competing for prizes of $125, 
$100 and $75 for 1st, 2nd and 3rd 
place respectively. 

Also during this three day con- 
test, through the efforts of the 
National Joint Steamfitters - 
Pipefitters Apprenticeship Com- 
mittee, an informative meeting 
and work shop was conducted by 
Mr. Joe Corcoran, Director of the 
U.A. Training Department assist- 
ed by his staff and this writer, 
who is a member of the National 
Committee. Some 200 instructors, 
officials, journeymen and guests 
attended the work shop. 

At the Awards Banquet held 
following the contest, the follow- 
ing were announced the winners: 
4th year Plumbers — 3rd place 
L. K. Thompson, Local 114, San- 
ta Barbara; 2nd place Don Coop- 
er, Local 230, San Diego; 1st 
place Mario Zapata, Local 393, 
San Jose. 5th year Plumbers — 
3rd place Larry Raynor, Local 
393, San Jose; 2nd place Stephen 
White, Local 447, Sacramento; 
Ist place Robert Calone, Local 
159, Richmond. “Good luck at 
Purdue, Bob.” 4th year Pipefit- 
ters — 3rd place Gary Moore, Lo- 
cal 250, Los Angeles; 2nd place 
William Bailey, Local 393, San 
Jose; 1st place Mark Schram, 
our own Local 342 contestant. 
Congratulations Mark, we. know 
you will be looking forward to 
the 1972 contest. 

With reference to Mark, as you 
may know it is somewhat of a 
family tradition for the Schrams 
to be Steamfitters. His uncle, 
Ernest “Dutch” Schram, was a 
member of our Union for many 
years prior to his passing. His 
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Inflation means 
unions must get 
more, says IUD 


Inflation keeps right on rising, 
despite the Nixon administra- 
tion’s “game plan” and that 
makes it all the more necessary 
that unions negotiate more for 
their members, the AFL-CIO In- 
dustrial Union Department de- 
clared. 

Unions are doing just that, the 
IUD executive board noted at 
its New York meeting, hailing 
recent contract gains in the can, 
aluminum, men’s clothing and 
cement industries. 

It voted full support for two 
industrial unions, confronting 
management in drives for better 
contracts—the Communications 
Workers of America who have 
set a July 14 nationwide strike 
date against the Bell System 
after fruitless negotiations, and 
the United Steelworkers bar- 
gaining in Big Steel. 

“The IUD reaffirms its com- 
mitment of full support to these 
and other unions engaged in the 
process of winning adequate in- 
comes and improved working 
conditiens for their members,” 
the statement said. 

“It is up to the unions of 
America to halt the steady ero- 
sion that unchecked inflation 
has brought about in the living 
standards of working people and 
their families.” 

IUD and Steelworkers Presi- 
dent I. W. Abel also announced 
that the department had voiced 
support for the United Telegraph 
Workers and for CWA in the cur- 
rent strike against Western Un- 
ion. 

The IUD called upon the big 
communications company to 
come forward with a more re- 
alistic economic package. 


Carpenters 1158 
reelect officers 


-Berkeley' Carpenters Local 
1158 installed officers for the 
next two years with changes in 
only two major posts—both to 
replace retiring officials. 

President Donald Keebler, Re- 
cording Secretary Nick Afdamo, 
Conductor Harold Dohrmann 
and Warden William H. McKin- 
ney were reelected without op- 
position. 

Vice President John Lino was 
reelected over the challenge of 
Harold Schlaffer. 

William (Bill) Mahaffey de- 
feated Tom Bowman for finan- 
cial secretary to succeed John 
Hartwick, who retired. E. K. 
Lang was named treasurer, fol- 
lowing the retirement of Fred 
Fowler. 

E. L. Grant and Lloyd Brede- 
hoft were reelected trustees and 
Bill Moore was chosen to fill a 
trustee vacancy. 


three sons followed in his foot- 
steps and all are members of Lo- 
cal 342. 

Sth year Fitters — 3rd place 
Joe Cox, Local 230, San Diego: 
2nd place Jack Butler, repres- 
enting our Local Union. We wish 
to congratulate Brother Butler 
for his good showing and we 
know his dad is mighty proud of 
him. ist place in the contest 
went to Rogeor Finchner, Local 
393, San Jose. 

Our next membership meeting 
will be held this coming Thurs- 
day, July ist, in our Oakland 
hall. See you there. 
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Union badge right upheld 


You have a legal right to wear 
a union badge or button on the 
job and don’t let your employer 
or a customer tell you any dif- 


ferent. 


That’s the National Labor Re- 
lations Board’s decision against 
Telephone 
Company and Fabric Services, 
Inc., of Greensburg, South Caro- 


the Southern Bell 


lina. 


Communications Workers of 
America member Gerald O. 
Smoak was sent by Southern 
Bell to Fabric Services to repair 


phone equipment in May, 1970. 


He wore a union - advertising 
pocket protector reading “CWA. 
Join 


It Doesn’t Cost. It pays. 
CWA-AFL-CIO.” 


Fabric Services’ personnel di- 
rector told Smoak he couldn’t 
work there wearing the union in- 
signia. Smoak checked with his 
supervisor who said to remove 
the pocket protector “if that’s 


what the customer wants.” 


Smoak did, went back to Fab- 
ric Services, completed the job. 
Then his union filed an NLRB 
charge that his rights had been 


invaded. 
Check, said NLRB Trial Ex- 
aminer Arthur Leff, and the 


board upheld him. 
Leff pointed out that 


“the 
right of employes to wear union 


insignia at work is a form of un- 
ion activity safeguarded” by the 
law unless there are special cir- 
cumstances affecting employe 
discipline or plant protection, 

“The examiner wrote: “Neith- 
er of the employers . . . makes 
any claim that Smoak’s pocket 
protector ... was likely to de- 
tract from work performance or 
employe discipline. There is no 
contention and no evidence” of 
any interruptions, or of any or- 
ganizing activity by Smoak, or 
that he came into direct contact 
with any Fabrics Services em- 
ploye, he said. 

Fabric Services claimed that 
since it was not Smoak’s employ- 
er, it could not be found to have 
violated the law. 


The NLRB said the company’s 
action “constituted a direct in- 
terference with and restraint of 
Smoak’s protected right to wear 
union insignia at work.” 

Similarly, Southern Bell com- 
mitted the same offense by or- 
dering Smoak to stop wearing 
the pocket guard only while in 
Fabric Services’ plant, the board 
found. 

It ordered the two companies 
to stop interfering with employ- 
es’ rights protected by the fed- 
eral labor law. 


Farm employers cheat on 
$1.30 pay to tune of millions 


The government says. that 
farm employers are doing farm 
workers out of around $1,000,000 
a yéar by paying even less than 
the low $1.30 per hour federal 
minimum wage for agriculture. 

And if they don’t stop, a 
spokesman for the Nixon Ad- 
ministration’s Labor Department 
said, “action will be sought.” 

First, however, he said the de- 
partment will try to talk em- 
ployers into obeying the law by 
telling them and farm workers 
of their rights and responsibili- 
ties. 

The Labor Department’s Wage- 
Hour Division reported nearly 
three of every 10 farms visited 
by investigators were found to 
be violating the minimum wage 
law. 

The $1,000,000 was due 8,194 
agricultural workers in _ fiscal 
1970—up from fiscal 1969’s $734,- 
000 owed 6,900 workers. 


The law provides that the 
minimum of $1.30 an hour—30 
cents below the minimum for 
non-farm labor—must be paid 
to every worker in covered em- 


ployment by employers who use 
more than 500 man-days of la- 
bor in any quarter of the pre- 
ceding calendar year. 


Farm workers under United 
Farm Workers Organizing Com- 
mittee contract are the excep- 
tion. 

Said UFWOC: “None of our 
members is subject to this kind 
of unfair and illegal treatment. 
The best protection against this 
kind of mistreatment is a union 
contract.” 

California farm wages have 
risen an average 54 cents per 
hour since UFWOC’s now-settled 
grape strike began in 1965 and 
grape workers’ pay has increased 
75 cents per hour, UFWOC noted. 

Lowest UFWOC contract rate 
is $1.75 per hour. 

Federal Wage-Hour Adminis- 
trator Robert D. Moran said 
many employers don’t seem to 
know what the law requires and 
many farm workers are afraid 
to complain at paycheck short- 
changing, 


AFT convention 


More 


than 1,000 teachers are 
expected at the American Fed- 
eration of Teachers’ 55th na- 
tional convention at the Shera- 
ton-Palace Hotel, San Francisco 
August 16 through 20. 
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OFFICIAL UNION NOTICES 


AUTO & SHIP PAINTERS 1176 


Auto, Marine & Specialty Paint- 
ers 1176 meets on the first and 
third Tuesdays of every month in 
Roor} H, Labor Temple, 2315 Val- 
dez |\itreet, Oakland, at 8 p.m. 

Fraternally, 
LESLIE K. MOORE, 
Business Representative 


vv 
IRON WORKERS 378 


To be eligible to vote on accept- 
ance or rejection of wage proposals 
in our forthcoming negotiations, 
members must have paid their July, 
1971 dues by no later than July 31, 
1971. The ballots will) be mailed to 
the last address in the union’s files, 
so members should make sure to 
notify the union of any change of 
address, 

Our Regular Executive Board 
meetings are held on the 2nd and 
4th Wednesdays of each’ month, 
8 p.m. 

Stewards meetings also are held 
the second and fourth Wednesdays 
of the month at 8 p.m. 

Our regular membership meetings 
are held on the 2nd and 4th Fri- 
day of each month, 8 p.m, 

Fraternally, 
BOB McDONALD 
Business Agent 


vvv 


GOVERNMENT EMPLOYEES 3 


General membership meeting Hall 
C, Labor Temple, 2315 Valdez St., 
Oakland, the fourth Friday of the 
month, 8 p.m. 

Fraternally, 
JACK KENNEDY, 
Business Representative 


vvyv 


ALAMEDA CARPENTERS 194 


Carpenters Local 194 meets the 
first and third Monday evenings of 
the month at 8 p.m. in the Veterans 
Memorial Building, located at 2001 
Central Avenue, Alameda. 

Refreshments are served follow- 
ing the first meeting of the month 
in the Canteen for all present. You 
are urged to attend your Local's 
meetings. 

Fraternany, 
WM. “BILL” LEWIS, 
Recording Secretary 


vv 
MILLMEN’S UNION 550 


The next regular membership 
meeting of Millmen’s Union Local 
550 will be held Friday, July 16, 
1971 at 8 p.m. in Room 228, at the 
Labor Temple, 2315 Valdez Street, 
Oakland, California, 

Executive Board meetings are 
held on the second Tuesday of each 
month in the Union Office. 

Fraternally, 
ODUS G. HOWARD, 
Financial Secretary 


vv v¥ 


ALAMEDA CARPENTERS 194 


SPECIAL MEETING 

There will be a special called 
meeting on Tuesday, July 6, 1971, 
at the Veterans Memorial Building, 
2001 Central Avenue, Alameda at 8 
p.m. 

The purpose of this meeting is to 
vote on a contract with the North- 
ern California Home Builders. 

The installation of officers will 
also be held. 

Carpenters Local 194 meets the 
first and third Monday evenings of 
the month at 8 p.m. in the Veterans 
Memorial Building, located at 2201 
Central Avenue, Alameda. 

Refreshments are served follow- 
ing the first meeting of the month 
in the Canteen for all present. You 
are urged to attend your Local’s 
meetings. 

Fraternally, 
WM. “BILL” LEWIS, 
Recording Secretary 


Vvyv 


PRINTING SPECIALTIES 382 


Meeting second Friday of the 
month at 8 p.m. in Jenny Lind Hall, 
2267 Telegraph Avenue, Oakland. 

Fraternally, 
TED E. AHL, 
Secretary 


Vvy 


SHEET METAL WORKERS 216 


The regular meetings are every 
3rd Wednesday of the month at 8 
p.m. in the Labor Temple. 

Fraternally, 
FRED HARMON, 
Business Manager 


‘AYWARD CARPENTERS 1622 


The membership will vote by se- 
cret ballot on acceptance or re- 
jection of the new agreement with 
the Northern California) Home 
Builders on Thursday, July 8, 1971. 
The polls will be open from 7 a.m 
to 7 p.m. at 1050 Mattox Road, Hay- 
ward. Members holding contractors 
licenses are not eligible to vote. 


There will be a special called 
meeting each Thursday at 8 p.m. 
at 1050 Mattox Road, Hayward, 
until all Northern California nego- 
tiations are complete. These meet- 
ings will take the place of regular 
meetings. 


The office of the financial secre- 
tary is open 7:30 a.m. to 5 p.m. 
Monday through Wednesday; 8 a.m. 
to 8 p.m. Thursdays, and 7:30 a.m. 
to noon Fridays. 

Stewards meetings are at 7:30 p.m: 
on the second Tuesday of each 
month. A stewards training pro- 
gram is held in conjunction with 
the stewards meeting. 

Fraternally, 


KYLE MOON, 
Recording Secretary 
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PRINTING SPECIALTIES 678 


Meeting second Thursday of the 
month at 8 p.m. in Cannery Work- 


ers Hall, 492 C Street, Hayward, 
California. 
Fraternally, 
WILLIAM PRENDEBLE, 
Secretary 
vvyv 


SERVICE EMPLOYEES 322 
Regular meetings held first Thurs- 
day of each month at 8 p.m. in the 
Labor Temple, 2315 Valdez Street, 
Oakland, Room H, Third Floor. 
Fraternally, 
VERN DUARTE, 
Financial Secretary 


vvy 
UC EMPLOYEES 371 


The Executive Board will meet 
from 12-2 during the months of 
July, August and September, in 
Room 155, -Kroeber Hall. The next 
regular meeting will be October 9, 
1971. 

Fraternally, 
J. J, SANTORO, 
Secretary-Treasurer 


Vvyv 
STEELWORKERS L.U. 7616 
Regular membership meetings 


are held the second Saturday of 
every month at 9 a.m. at Eagles’ 
Hall, 1228 Thirty-sixth Avenue, 
Oakland, California. 

Fraternally, 

ESTELLA STEPHENS, 

Recording Secretary 


vVvy 


BARBERS 516 


UNION BARBERS 
Did you know about your Credit 

Union, a good place to save and 
borrow money? For further infor- 
mation contact Barbers Credit Un- 
ion, 15440 San Pablo Avenue, Oak- 
land, California, Room 703. Phone 
452-1333. Mondays from 9 a.m. to 
3 p.m. 

Fraternally, 

AL DOYLE, 

Secretary-Treasurer 


vv 
DENTAL TECHNICIANS 99 


The regular July meeting will not 
be held because of the possibility of 
a special meeting in regard to the 
dental plan. 

Fraternally, 
LEO TURNER, 
Business Representative 


vVvy 


BARBERS 516 


The next regular meeting of Bar- 
bers Local 516 will be held on Wed- 
nesday, July 28, 1971 at 8 p.m. at the 
Golden West Restaurant, 4500 Wil- 
liams Street, Fremont, California, 
Centerville District, across from the 
Department of Motor Vehicles. 

All union barber shops in the 
Fremont-Newark area will be closed 
Sunday, July 4, Monday, July 5 and 
Tuesday, July 6 because of the In- 
dependence Day holiday. Have a 
pleasant, safe holiday. 

Fraternally, 
AL DOYLE, 
Secretary-Treasurer 
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The next regular meeting will be 
held on Thursday night, July 22, 
1971, at the Labor Temple, 2315 
Valdez Street, Oakland, California. 

At our June meeting we discussed 
resolutions that would be presented 
at the State Association Conver- 
tion. The July meeting will be the 
last meeting before the Convention 
and the last opportunity for any 
member to present resolutions. 

I have had much response to the 
following notice. 

The next regular meeting will be 
held on Thursday night, June 24 at 
the Labor Temple, 2315 Valdez 
Street, Oakland. 

At our June meeting we will for- 
mulate resolutions to be presented 
to the State Association. 

IMPORTANT NOTICE TO ALL 
SHOP OWNERS!!! 

Effective July 1, 1971 all firms, 
partnerships or privately owned 
business operating under a _ ficti- 
tious name must register. No one 
will be penalized until after July 1, 


, 1971. The ONLY way you can avoid 


this registration Is if your Barber 
Shop carries your FULL name or 
your surname (last name). In other 
words if your name is Joseph Blow 
you would be exempt if your bar- 
ber shop was named Joseph Blow’s 
Barber Shop or Blow’s Barber shop. 
Registrations will be taken at the 
Alameda County Courthouse, Room 
106. There is a $10 filing fee and a 
notice must be published 4 consec- 
utive weeks in a newspaper. This 
must also be renewed every 5 years. 
The above are the highlights of 
this new law and I hope that I have 
the requirements correct. 

Please DO NOT send Pension 
payments, but DUES ONLY. The 
Pension is still frozen by a Federal 
Court Order. A monitored referen- 
dum vote will be taken on a revised 
plan at which time you will have a 
vote on whether you want to ac- 
cept the proposed plan or have the 
Pension dissolved. 

Fraternally, 


JACK M. REED, 
Secretary-Treasurer 


vv 
CARPENTERS 36 


The regular meetings for Carpen- 
ters Local Union 36 are held the 
first and third Thursdays of each 
month at 8460. Enterprise Way, 
Oakland, California 94621, at 8 p.m. 
Refreshments are served by the 
Ladies Auxiliary immediately fol- 
lowing each meeting. 

The hours of the Financial Sec- 
retary’s office are 8 a.m. to 5 p.m, 
Monday through Thursday. Friday 
the office closes at 1 p.m. Phone 
569-3465. 

The regular meetings for Carpen- 
ters Local Union 36 are held the 
first and third Thursdays of each 
month at 8460 Enternrise Way, 
Oakland, California 94621, at 8 p.m. 
Refreshments are served by the 
Ladies Auxiliary immediately fol- 
lowing each meeting. 

The hours of the Financial Sec- 
retary’s office are 8 a.m. to 5 p.m. 
Monday through Thursday. Friday 
the office closes at 1 p.m. Phone 
569-3465. 

A Referendum vote on the pro- 
posed agreement with the Northern 
California Home Builders will be 
held on Friday, July 9, 1971, with 
the polls open from 7 a.m, to 5:30 
p.m. 

Fraternally, 
ALLEN L. LINDER, 
Recording Secretary 


vVvy 


SCHOOL EMPLOYEES 257 


The regular meeting of the Oak- 
land, California Unified School Em- 
ployees Union 257 will be held on 
Saturday, September 18, 1971 at 
10:30 a.m. in the Castlemont High 
School Auditorium, 8601 MacArthur 
Boulevard, Oakland, California. 

The Executive Board will meet 
at 8 a.m. in Community Room. All 
Board members please take note. 

NOTE: July and August are vaca- 
tion months and owing to Labor 
Day and other school holidays in 
September our meeting will be as 
above instead of September 11, 1971. 

Fraternally, 
HAROLD BENNER, 
Executive Secretary 


Federation praises Alioto 


The California Labor Feder- 
ation executive council [last 
week praised San Francisco 
Mayor Joseph L. Alioto’s “un- 
failing devotion to civic duty 


and... unswerving friendship 
toward labor and wage 
earners.” 


A Federation resolution, re- 
leased by Secretary John F. 
Henning, noted that Alioto, in 
the face of hostile attack, has 
continued to express concern 
for working people’s rights. 

Full text of the resolution: 

“The Executive Council of 
the California Labor Federa- 
tion, AFL CIO, has reviewed the 
record of public service com- 
piled by the Honorable Joseph 
L. Alioto, Mayor of San Fran- 
cisco. 

“The Council views the liber- 
alism, integrity, and abilities of 
Mayor Alioto with warm ap- 
proval. 


“Mayor Alioto, in the face of 
hostile political propaganda 
and personal attack, has con- 
sistently given active expres- 
sion to his concern for. the 
rights of working people, 

“America desperately needs 
public officials with Mayor Al- 
ioto’s liberal courage. 

“Therefore be is resolved. 
that the Executive Council of 
the California Labor Federa- 
tion, AFL-CIO, officially com- 
mends the Honorable Joseph L. 
Alioto for his unfailing devo- 
tion to civic duty and for his 
unswerving friendship toward 
labor and wage earners; and 
be it further 

“Résolved, That the Secre- 
tary-Treasurer be instructed to 
convey a copy of this resolu- 
tion to Mayor Alioto as an ex- 
pression of the high regard in 
which the Mayor is held by the 
members of this Council.” 


League of Cities hit for 


its anti-worker 


The Alameda County Central 
Labor Council joined the State 
AFL-CIO in a sharp attack on 
the tax - supported League of 
California Cities for ‘opposing 
benefits to taxpayers who hap- 
pen to be working people.” 

The censure was inspired by 
the League again opposing, as it 
has repeatedly in previous years, 


SERVICE EMPLOYEES 18 


General membership meetings of 
Service Employees Local 18 are 
held at 10 a.m. the 4th Saturday of 
each month in Jenny Lind Hall, 
2267 Telegraph Avenue, Oakland. 

There will be no meeting during 
July and August due to vacations. 


Fraternally, 
BEN J. TUSI, 
Secretary 
vVvyv 
BERKELEY CARPENTERS 1158 
NOTICE 


When sending in your dues by 
mail, please send to Wm. Mahaffey, 
2315 Valdez Street, Room 220-A, 
Oakland, California 94612. 

There will be a SPECIAL CALL- 
ED MEETING on Thursday, July 
1, 1971 at 8 p.m. at 1970 Chestnut 
Street, Berkeley, California, 

In addition to regular business 


we will install the officers and 
Delegates for the ensuing two 
years. 


‘The Special Order will be voting 
to accept or reject the proposed new 
contract. 

Regular meetings are held on the 
first and third Thursdays of each 
month at Finnish Brotherhood 
Hall, 1970 Chestnut Street, Berke- 
ley, California. 


Fraternally, 


NICK J. AFDAMO, 
Recording Secretary 


Jack London Square 


CATERING 


TO THE 
ENTIRE BAY AREA 
OR OUR OWN 


BANQUET FACILITIES 
100 TO 2,000 


No. 10 Jack London Square 
Phone 834-8188 Oakland 


lobbying 


attempts to improve workmen’s 
compensation. 

In this year’s move the league 
joined in an unsuccessful anti- 
union attempt to cripple As- 
sembly Bill 486. John F. Henning, 
executive secretary-treasurer of 
the California Labor Federation 
called it another league effort 
“to prove it can keep the work- 
ing people of California from 
getting the industrial injury ben- 
efits they deserve.” 

In other actions against the 
working man in June Sacramen- 
to lobbyist of the league: 

e Pushed for a 5 per cent tax 
on drinks sold in bars or taverns 
(AB 1617) which Henning called 
“a regressive consumer tax.” 

@ Opposed an AFL-CIO sup- 
ported bill to insure workers a 
free choice of doctors. 

In the federation action which 
the Labor Council endorsed, Hen- 
ning said: 

“It is time the working people 
of California made it clear that 
the league cannot and must not 
be allowed to spend the taxpay- 
ers’ money in killing progressive 
legislation in California.” 

The League is subsidized by 
tax money allocated by city 
councils. 


Pesticide strike 


The United Farm Workers 
Organizing Committee reported 
that the majority pesticide spray 
rig operators and foremen struck 
the largest spray company in the 
Delano area, asking higher wag- 
es, health and safety protection, 
union recognition, job security 
and fringe benefits. 

The spray crews authorized 
UFWOC to represent them, the 
union said. 
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SIMMONS 


Manufacturers of 


.p LEATHER WORK GLOVES, MITTS; 
WELDERS’ LEATHER GARMENTS 


HOURS 8-5—Sat.: 8-3 


SIMMONS GLOVE CO. 


306 12th St., Oakland, Calif. 
PHONE: 451-0462 
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Organized medicide is 
consistent at least 


The American Medical Association hierarchy deserves re- 


spect for consistency although not for its views on medical 
care. 


‘ 


Organized medicine, which fought Medicare and the con- 
cept of group health insurance before that, only to embrace 
both when they became established, now is blasting at Na- 
tional Health Security. 


The AMA convention has unanimously declared its support 
of the “right of the physician to choose whom he will serve 
and the conditions under which he will render service.” 


That is an open challenge to National Health Security, a 
warning of unreconstructed rebellion against the idea that 
government should assure everyone superior health care. 


The AMA need not worry that National Health Security 
will force its members to treat any particular patients. The 
proposed law merely would make treatment available to all 
and not pay any physician who did not participate. 


We think physicians, who have reaped a financial bonanza 
from Medicare despite AMA’s bitter fight against it, will find 
it possible to accept National Health Security's financial re- 
wards too. 


Organized medicine is primarily responsible for the pres- 
ent conditions of health care—an inefficient system of over- 
prced, ill-distributed care. 


So its declaration that it will dictate conditions under which 
service will be rendered is really a declaration that it plans 
to resist the reforms of National Health Security. 


Besides making care available to all, those reforms include 
eliminating the duplication of prestiqious services which in- 
flates their cost. 


Those reforms also include spurring education of the physi- 
cians and other health professionals who are needed but 
not produced under the present system. 


The American people—not organized medicine—will de- 
termine the conditions of care defined as who gets how much 
help and at what cost. 


Organized medicine and the health insurance industry 
have made that determination in the past. The results are less 
than good, so now it is the people’s and Congress’ turn. 


There is an alleged rivalry, incidentally, between Presi- 
dent Nixon’s plan to subsidize the commercial health insurance 
industry and the AMA’s plan for tax credits to health insurance 
purchasers. 


It is interesting to note that, whatever the alleged Nixon- 
AMA differences over health care, the AMA House of Dele- 
gates was more than enthusiastic at the President's attack on 
Health Security. 


Skills, unionism go together 


Nixon administration job training too often amounts to 
the production of semi-skilled cheap labor to take jobs away 
from skilled union workers. 


Big companies, often not even in the construction field, 
have received federal grants for building trades training. Low- 
skilled “graduates” of such a course have built housing at low 
non-union wages. 


In the graphic arts industry, we learn that a recipient of 
a federal training grant is Standard Register, the firm which is 
pulling up stakes from the East Bay to operate non-union in 
the San Joaquin Valley. 


We don’t think that a company which plans to get out 
from under union agreements should benefit from working 
people's tax money. 


Any private enterprise subsidized by the government 
should at least meet union pay and benefit standards. 


More Q & A on National Health Securit 


Here is another portion of the AFL- 
CIO's new pamphlet, “O & A on 
Health Security,” listing key questions 
and their answers on the reasons why 
labor supports the Kennedy-Griffiths 
National Health Security Act and re- 
jects competing legislation sponsored 
by President Nixon and the American 
Medical-Association: 


® How will 
do this? 

It would put a lid on costs by 
advance budgeting and living 
within that budget. Specifically, 
it would set realistic limits on 
fees, require approved budgets 
for hospitals and other institu- 
tions, reduce unnecessary use of 
hospitals and promote greater 
efficiency. It would also encour- 
age prepaid group practice plans, 
increase manpower and other 
resources, impose quality stand- 
ards to eliminate unnecessary 
surgery, and give the consumer 
a greater voice in the health 
care system. 

® What benefit swill Health 
Security provide? 

Health Security will pay for 
virtually all personal health care 


Health Security 


services. The benefits include 
full coverage for physicians’ 
services, inpatient and outpa- 


tient hospital services, and chil- 
dren’s dental care, home health 
care and under specified condi- 
tions optometry, podiatry and 
other services. Surgery would be 
covered in full, and Health Se- 
curity may require—for the con- 
sumer’s protection—that a qual- 
ified specialist be consulted be- 
fore surgery. There will be no 
exclusions for pre-existing con- 
ditions, no co-insurance, no de- 
ductibles, no waiting periods, no 
cut-off dates, no charges for 
covered services, and no bills will 
be sent to the patient. Health 
Security will make all payments 
directly to the providers of 
services. 

e Who is eligible for benefits 
under Health Security? 

Everyone residing in the Unit- 
ed States will receive Health Se- 
curity benefits as a matter of 
right. There will be no means 
test. No one will have to pur- 
chase private insurance or have 
a record of paying past Social 
Security taxes. Aliens admitted 
to the U.S. as permanent resi- 
dents or for employment will be 
eligible for benefits. 


@ What percentage of health . 


care costs will he naid by Health 


Security? 
The Health Security bill would 
cover a larger percentage — 71 


per cent—of the personal health 
care expenditures than any oth- 
er proposal. Under Health Secu- 
rity there would be no deducti- 
bles and no co-insurances as 
there are in all other proposals. 
The 29 per cent that will not be 
covered includes non-prescrip- 
tion. drugs, chiropractic or neur- 
opath services, dental care for 
adults, cosmetic surgery and 
long - term custodial nursing 
home cr mental health care. 

© What if I get sick while in a 
foreign country or in another 
city away from my regular doc- 
tor? 

The United States may ar- 
range with other countries to 
provide health services to US. 
nationals visiting in those coun- 
tries. Health Security will be a 
national program and all USS. 
residents entitled to full bene- 
fits anywhere in the country. 
Health Security offices in local 
areas will provide immediate as- 
sistance in obtaining needed 
care. 


e What are the limitations of 
Health Security benefits? 


Dental care at the outset will 
be limited to those under 15, 
with the coverage gradually in- 
creasing to cover all ages. Once 
covered for dental care, a person 
remains covered for life. All den- 
tists agree that dental care for 
children is most important. 

Skilled nursing home care will 
be limited to 120 days per year 
if the care is not paid for 
through the budget of a hospital 
or prepaid group practice plan. 
Care in nursing homes affiliated 
with a hospital or prepaid group 
practice will be paid in full. 

Psychiatric hospitalization will 
be limited to 45 consecutive days 
of active treatment during a 
year and psychiatric consulta- 
tions with a _ solo practitioner 
will be limited to 20 visits. Treat- 
ment in mental day care centers 
will be limited to 60 days. Active 
treatment on an outpatient bas 
is will be covered without limit 
if provided by a comprehensive 
health _ service organization, 
mental health clinic or hospital. 

Prescribed medicines will not 
be covered unless provided 
through a _ hospital, nursing 
home, comprehensive health 


service organization or for treat- 
ment of chronic conditions or 
long-term illness. Health Secur- 
ity will maintain and regularly 
review a list of approved drugs 
to assure safety, effectiveness 
and reasonable cost. 

e How will Health Security be 
financed? 

The Health Security Trust 
Fund will be established—50 per 
cent from federal general reve- 
nues and 50 per cent from 
health benefits taxes on work- 
ers, employers and the self-em- 
ployed. The employee’s tax is 1 
per cent of ages and unearned 
income up to $15,000 a year—or 
a maximum of $150 a year. (So- 
cial Security benefits will not be 
taxed.) The employer share is 
3.5 per cent of payroll. Self-em- 
ployed will pay 2.5 per cent of 
income up to $15,000. 

More “O & A” will be carried in 
future editions. 


LETTERS 10 THE EDITOR 


Curry says thanks 


Editor, Labor Journal: 

I wish to take this opportunity 
to thank all of the members of 
Carpenters Local 1622, Hayward 
who voted for me on my success- 
ful re-election as Business Rep- 
resentative. 

I shall assert every effort to 
do the job to the best of my 
ability. 

LUTHER CURRY, 
Business Representative, 
Hayward Carpenters 1622 


‘Great conspiracy’ 


Editor, Labor Journal: 
“Conspiracy is a word to con- 
jure with against citizens ar- 
rested at a demonstration. But 
here in the Pentagon Papers, is 
revealed the Great Conspiracy 
against the American people and 
the peace of the world. And ev- 
erybody’s crving because some- 
one had conscience enough to 
deliver the evidence. Can evi- 
dence of a major crime be Top 
Secret? 
MALVINA REYNOLDS, 


OAKLAND, CALIFORNIA, FRIDAY, J 


Berkeley 
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PUC gives phone company $143 million 


The California Public Utilities 
Commission granted a $143 mil- 
lion a year increase to Pacific 
Telephone Company last week 
after its own staff said no in- 
crease was justified. 

The 4-1 action by the Reagan 
appointed commission brought 
sharp criticism from the lone 
dissenting commissioner, the 
California Labor Federation and 
the staff of the state Senate 
Committee on Public Utilities 
and Corporations. 

The increase is “totally un- 
justified and completely at odds 


Memo fo Nixon: 
your inflation 
is showing again 


Continued from page 1 


Bay Area food prices for May 
were up two-tenths of 1 per cent 
over April and 3 per cent over 
May, 1970, paced by a 1.5 per 
cent rise and a 4.7 per cent in- 
crease in a year in dairy prod- 
ucts prices. 

AFL-CIO President George 
Meany, noting rising inflation 
and joblessness along with the 
Nixon “anti-inflation” economic 
slowdown, declared: 

“Nixon’s policies add up to a 
miserable failure. 

“The Nixon administration 
stubbornly refuses to see the 
light and take action to correct 
the economy.” 

Meany spoke at the Seafarers 
convention in Washington. 

Just a few hours before the 
May inflation report was pub- 
lished, Nixon’s secretary of com- 
merce, Maurice Stans, told the 
same convention that the admin- 
istration had brought inflation 
within “controllable boundaries.” 

Whatever its lack of action for 
the economy, the government did 
not slight public relations. 

One day after its revelation of 
a sharp May increase in prices, 
it rushed out another report that 
earnings were also increasing. 

Real spendable earnings — 
weekly take-home pay expressed 
in terms of 1967 dollars on which 
the CPI is based—amounted to 
$91.13 for the average worker 
with three dependents. 

This was an increase of 47 
cents, or five-tenths of 1 per 
cent over April. 

Real spendable earnings were 
1.6 higher than in May 1970, but 
still 1.9 per cent less than the all- 
time high reached in September 
1968. 

Big factors in the May price 
increase were higher prices for 
clothing, cars and gasoline 
(which usually are less expen- 
sive in May), homes and postage. 


Al Rossi elected 
president by 
Oakland Teachers 


Al Rossi has succeeded David 
Creque as president of the Oak- 
land Federation of Teachers as 
the union elected a new slate of 
officers without opposition. Rossi 
is former vice president for or- 
ganizing. 

Others elected incluced Joel 
Jordan, executive vice president; 
Mike Bradley, vice president for 
organizing; Walter Swift, vice 
president for collective bargain- 
ing; George Stokes, vice presi- 
dent for organizing, and Sheila 
McLaughlin, editor. 

Stokes remains as executive 
secretary-treasurer and Creque, 
who did not seek re-election as 
president, was re-elected an Ala- 
meda County Central Labor 
Council delegate. 

Elected chief OFT delegate to 
the Labor Council was Barbara 
Bissell, and other delegates are 
Arthur Oneto, Stokes, Rossi, Jo- 
Anne Minor and Julie Summers. 


with the. avowed aims of our na- 
tional administration to curb in- 
flationary pressures,” said John 
F. Henning, executive secretary- 
treasurer of the State Labor Fed- 
eration. 


Dissenting Commissioner 
Thomas Moran noted that “the 
commission’s majority has issued 
this decision despite the unan- 
imous disapproval of it by this 
commission’s own staff.” 

The staff of the Senate com- 
mittee took particular exception 
to the commission abandoning 
two long-standing practices to 
protect consumers, which hap- 
pens to be commissions job. In 
these reversals of policy the 
commission: 


e Allowed Pacific Telephone to 
pass on to consumers the full 
cost of equipment it buys from 
Western Electric, which, like Pa- 
cific Telephone, is part of the 
corporate monopoly known as 
the Bell System. 


e Permitted the company to 
keep. in a special reserve the 
money it saved on federal income 
taxes by taking accelerated de- 
preciation, instead of passing 
this saving on to telephone users. 

In the past the PUC has re- 
quired every utility to pass such 
tax savings on to the customers. 
The commission has also re- 
quired a special adjustment on 
Western Electric equipment 


Auto Salesmen 
in 15 elections 


Automobile Salesmen’s Local 
1095 is seeking recognition as 
bargaining agent in 15 National 
Labor Relations Board elections 
to be held within the next two 
months in seven Northern Cali- 
fornia cities. 


The first of the elections were 
held this week. The last on the 
list is set for August 12. 

Involved are auto dealerships 
in Sacramento, Davis, Napa, 
Walnut Creek, Hayward, Fre- 
mont and San Jose. The local’s 
jurisdiction covers 38 Northern 
California counties. 

As these elections were getting 
underway, Secretary - treasurer 
Vince Fulco was following up re- 
cently won elections with the 
start of negotiations at Valley 
Imports in Vallejo and Toyota 
and Thornton Motors in 
Stockton. 


charges to eliminate a double 
profit for the Bell System. 
Action of the PUC will mean 


an estimated increase of roughly 
$1.75 a month for the average 
residential phone user in the 
Bay Area. 

The PUC staff had told the 
commission that Pacific Tele- 
phone could earn a 7.85 per cent 
rate of return on its investment 
without a rate increase. The 7.85 
per cent figure was the maxi- 
mum return the staff recom- 
mended. The Senate committee 
staff noted that Pacific Tele- 
phone’s rate of return was 5.97 
per cent between 1962 and 1969. 


Unfair charges boom NLRB business ©: 


National Labor’ Relations 
Board business was booming 
in the first quarter of 1971 
when more election petitions 
and charges were filed than 
in any other three months in 
the NLRB’s 36 years. 

The 9,555 new cases were 13 
per cent higher than in the 
first quarter of 1970 and 66 
more cases than the previous 
three-month record of 9,489 
in the third 1970 quarter. 

For the first nine months of 
the fiscal year, the NLRB re- 
ceived 27,419 new cases, nearly 
3,000 above the three-quarter 


mark for fiscal 1976. 

The increase in January- 
March filings was due primar- 
ily to 5,921 unfair. practice 
charges against employers, un- 
ions or both. This was 16 per 
cent more than in the first 
quarter of 1970. 

The NLRB received 3,634 pe- 
titions for elections, up 8 per 
cent from the first quarter of 
1970. Secret-ballot votes to 
choose a collective bargaining 
agency, union shop polls, 
changes in certification, or 
certification of bargaining 
units, he said. 


Carpenters vote on home builders pact 


Carpenters walked off some 
construction jobs of the Asso- 
ciated General Contractors while 
others were dispatched at newly 
negotiated wage rates to projects 
of the Northern California Home 
Builders. 


The AGC and the Construction 
Industry Council of California 
have protested to the Construc- 
tion Stabilization Committee 
that the Home Builders contract 
with a $2.52 per hour wage and 
fringe increase over three years 
was inflationary. 

The agreement needs approval 
of the stabilization committee 
and the 40,000 union carpenters 
in 46 counties. 

Berkeley Carpenters Local 1158 
started the voting in Alameda 
County on July 1. Alameda Car- 
penters Local 194 set 8 p.m. on 
July 6 to discuss and vote on the 
pact. Hayward Carpenters 1622 
will vote from 7 a.m. to 7 p.m. 
on July 8, and Carpenters Local 
36 will vote on July 9 from 7 
a.m. to 5:30 p.m. 

Still pending in the construc- 
tion industry besides the Car- 
penter-AGC pact are negotia- 
tions of Laborers, Construction 
Teamsters, Operating Engineers 
and Cement Masons with the 
AGC, Excavating and Grading 
Contractors Association and oth- 
er employer groups. All contracts 
have expired. Teamsters report- 
ed “some progress” in their talks 
in Sacramento. 

The Home Builders split with 
the AGC to reach agreement 
with the Carpenters. 

In a formal protest to the sta- 
biliation committee, the AGC 
called the Home Builders settle- 


City, port strikes studied 


Continued from page 1 


operating and maintenance em- 
ployes. Seventy office workers 
were to vote this week on Local 
390 representation. 

Besides maintenance of pay 
parity, Local 390 wants full medi- 
cal care coverage, including de- 
pendents, a 37'4 hour maximum 
work week for port employes who 
do not yet have it and an on- 
the-job training program, 

It seeks 15 per cent or $100 
monthly raises, whichever are 
larger, for city employes, plus 
fringe improvements and pay 
parity with private employment 
where jobs are comparable. 

The city-association agreement 
falls far below union proposals. 

It was signed by city adminis- 
trative representatives, Varacalli 
said, while he and Labor Coun- 
cil Executive Secretary-Treasurer 
Richard K. Groulx were waiting 
to address the city council to de- 
mand further negotiations and 
possible outside mediation. 


Musicians convention 


Three delegates from Local 510 
participated in the 75th annual 
convention of the American Fed- 
eration of Musicians in Seattle 
this week. 

Local 510’s delegates were Sec- 
retary Treasurer Sam Zagami, 
Business Agent Bill Castro and 
board member Ruth Toles. 
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The city council approved the 
agreement after being told it had 
been signed to conform to a re- 
quired 10-day period before July 
1 between first and second read- 
ing, thus securing the 5 per cent 
raise, 

Union spokesmen noted that 
the date was June 22, making the 
10-day period meaningless, and 
the city attorney then said the 
period could be seven to nine 
days. 


Dale Ray named 


Dale M. Ray, former business 
agent of Iron Workers Local 378, 
has been named president of the 
California District Council of 
Iron Workers and a regional 
general vice president assigned 


ment “highly inflationary.” Al 
Figone, secretary of the Bay 
Counties District Council of Car- 
penters, estimated the agreement 
at 8 or 9 per cent, within the 
range of increases approved. by 
the stabilization committees. 
The 46-county agreement with 
the Home Builders provides for 
adding 62 cents an hour to the 
old $6.88 rate, retroactive to June 


16, bringing the hourly rate to 
$7.50; health and welfare in- 
creases of 15 cents an hour ef- 
fective August 1; pension in- 
creases of 25 cents an hour next 
January 1; another 60 cents an 
hour on wages next June 16, a 
vacation increase of 25 cents 
Aug. 1, 1972, and 65 cents on 
wages June 16, 1973 making the 
hourly rate $8.75. 


A/C strike authorized 


Continued from page 1 


vote was taken, Division 192 Pre- 
sident Ed Cordeiro disclosed. 

Rejection of management’s of- 
fer was at a mass meeting of the 
membership at the Labor Tem- 
ple June 22, and members voted 
on strike authorization in ballot- 
ing from 9 a.m. to 9 p.m. June 23 
at Cook’s Hall. 

Following the rejection, Cor- 


deiro told management the union 


was ready to negotiate night and 
day and through the weekend to 
seek agreement which would 
avert a strike. 

Here is his rundown on man- 
agement and union proposals as 
of the strike vote date: 

A/C wants a three-year agree- 
ment and the union is asking an 
18-month contract. 

A/C offered a 23-cent per hour 
raise July 1 over the previous 
driver rate of $4.56 per hour, 14 
cents on July 1, 1972 and 15 cents 
on July 1, 1973, bringing driver 
pay to $5.08 in their third con- 
tract year. 

The union seeks a 44-cent pay 
raise now to bring drivers’ wages 
to $5 per hour and a 50-cent raise 
to $5.50 next July 1. 

A/C offered white collar work- 
ers a 5 per cent pay raise now, 
4 per cent next July 1 and 3 per 
cent July 1, 1973. 

Division 192 wants a 9.7 per 
cent raise now for clerical work- 
ers and another 10 per cent next 
July 1. 

A/C offered raises of 20 cents 
per hour now, 10 cents next year 
and 20 cents in '°~* to machin- 


ists, mechanics, 7en, paint- 
ers, upholstere 1 building 
maintenance me.._ ..ih the ex- 


ception of C class mechanics 
whom it would give raises of 15, 
5 and 10 cents in the three years. 

Division 192 wants raises rang- 
ing from 66 to 96 cents per hour 
effective July 1 and 10 per cent 
next July 1 for the mechanic and 
other blue collar classifications. 

The union wants a 96-cent in- 
crease effective July 1 for a top 
machinist classification, raising 
pay from the previous $5.54 per 
hour to $6.40 as equalling Muni 
and Greyhound rates. 


AA class mechanics, also paid 
$5.54 under the old agreement, 
would get a 74-cent raise effec- 
tive July 1 to $6.28 per hour un- 
der the union’s proposal. A class 
mechanics would get a 74-cent 
raise now to $6.20 and B and C 
class mechanics would get 83- 
cent raises from their previous 
$4.92 and $4.65 to $5.75 and $5.48 
per hour. 


The union proposal for body- 
men painters, upholsterers and 
building maintenance men is a 
66-cent raise now from the pre- 
vious $5.54 per hour to $6.20. 

Management offered another 
$3 a month for health coverage, 
effective next March when the 
total employer contribution 
would be $31. 

The union wants full employer 
payment now of the total $44.75 
monthly cost of employe and de- 
pendent coverage. 

A/C agreed to pay $2 per month 
of, the cost of the union’s pro- 
posal for dental care. 

Division 192 wants employer 
payment of the full $9.35 per 
month cost. 

A/C offered to furnish two ad- 
ditional driver uniform shirts per 
man annually in addition to the 
one winter shirt, one summer 
shirt and one pair of trousers 
now provided. 

The union wants management 
to fcrnish the entire uniform re- 
quired to be worn by drivers. 


Call issued for 
job opportunities 


The Student. Employment Ex- 
change of the Community Action 
Center in east Oakland issued 
an urgent call this week for jobs 
for students seeking summer 
work. 

“No job is too small,” said Al 
Zapata of the center, located at 
3545 East 14th Street. 

He said letters to merchants in 
the area had produced only one 
response. The center has placed 
35 students but hundreds are 
seeking work. 
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